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2019 2020 wunTily 2018 2019/2020 Ty
1. wispalfuenna 5.0% 4.9% 7 5.4 5.5 N
2. et 4.8% 4.4% v 5.2 4.9 v
3. MAC 4.9% 4.5% v 4.9 4.6 v
4. evns/iAseans 5.6% 4.8% N 2.6 2.4 Wb
5. 1A% 819 Wan 5.3% 3.7% N 4.3 4.0 b
6. HR Center 4.9% 4.7% v 2.7 2.4 v
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RURBUBNAUANNMNNIANE (Starting Rate)
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5,670

8,200

8,400

11,500

12,200

15,200

46%

43%

28%

7,920

10,500

11,000

13,700

14,000

17,800

36%

29%

29%

9,900

12,000

12,500

15,750

16,500

19,500

2561/2562

24%

32%

21%

2563
10,080

12,0007

12,5007

15,7507

16,5007

19,5007

(LN/LPBL)
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naofaA1 Compa-Ratlo :

Vedian ) 80 — 120%

25™ percentile 75! percentile \ /
(lower market (upper market
reference point) reference point)

NulfouasudEen X 100
NULADUMNANE

Jaavuimanesisnsi 18,000

Competitive

Area nanAwagin 25,000
I N usTulgnioli?
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ANFIATIEAMNIANasRuN1saNY (Percentile)

Your company
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U

o/

1
A
B
C
D
E
F
G
H
I
J
K
L
M
N
@)
P

"N

Starting Rate
19,000
21,000
25,000
22,000
19,500
17,500
18,900
20,500
20,000
19,800
19,500
19,000
25,000
22,500
21,000
18,000

aainAn Percentile Tuszsiusing «q ?

I:)25 I:)50 I:)75

= percentilE(ﬂstﬂ’asﬂa,mLUa‘s"i,szium”lm S7icoan3)

W[ Percentile wavudsnvinuy ?

Your company

=percentrank(@sdoya doyavaiuiEv)
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A1 C.R. 81989A8

(-4 1 = 6
FIBEINNTILATISWN
80 - 120%
Competitive Analysis
HANUNITU ALY [Career| HULAAU Midpoint C.R. ratio
HKXXXXX Manager M 38,900 67,120 58%
HKXXXXX Asst.Mgr. M 30,950 48,990 63%
HKXXXXX Asst.Mgr. M 25,600 48,990 52%
HKXXXXX Manager M 36,800 48,990 75%
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lunarmFeAnouunL (Pay Model)

Alignment

Competitiveness

o

TAasvasivioulaau

as.gwad unadaa

Strategic Policies Strafegic
v Ob‘ec’nves
Work Internal Efficiency

Descriptions Evaluation

Analysis Structure ° Performgnce
e Quality
Market  Surveys  Policy Lines _ Pay *Customers and
Definitions Structure Stockholders
e Costs
Fairness

Compliance

N /

(Milkovich & Newman, 2002)
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Lmusl?i)’u (Step)

FYAVU QULAU

12,000

10,000

8,000
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14,000
13,000

11,000
9,000

7,000
6,000

LUVEN (Range) 111U Broadband Lmuﬁu g

« Skill-base
« Competency-base

UUVHI9 (Range) nuv Broadbanding
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. : HULABY
ANLLIAUS (500 1.|'W|/°1|u) 800 1.|'m/°1|u (1,000 1.|'w1/°1|u
414 14

3

Iﬁge

8 47,000 RuLpay Ruhau RutAa
7 42,000 1 10,080 1 13,000 1 16,000
6 37,000 2 10,500 2 13,500 2 16,500
5 32,000 3 11,000 3 14,000 3 17,000
4 27,000 4 11,500 4 14,500 4 17,500
3 22,000 5 12,000 5 15,000 5 18,000
2 17,000 6 12,500 6 15,500 6 18,500
1 10,080 7 13,000 7 16,000 7 19,000

8 13,500 8 16,500 8 19,500
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Tasvatakusiauuuuse (Job Grade)
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An9vin lAsas 1 RuLGion

(gn3)
¥IUN QDY Max

. 20,000
Range Overlap ™,

MP = Max + Min

2

15,000 Mid-Point RS = Max-Min x 100

Min

R.O. = Lower Max — Higher Min x 100
10,000 [N

.=

§ Higher Max — Higher Min

A 7

o & MP.P. = Higher MP — Lower MP X 100
=
52 Lower MP

Min = 2x MP
— RS
—
JG1 JG2

100

Iasvasiowouldau Max = RUIADUIZAL MP NA0INIT * (RS+100) / (RS/2)+100)
as.awou unaldad

Min = QUIADUTEAY MP NA0IAT * 100 / ((RS/2)+100)



NaNNITAKRUAMNNAINDNNTzUA (RS)

AINNIN9LRINTEUAN AANNLRABNAIURINTZLAN

GENERJGEE) (Overlap) / Anutuaasnszuan
Wildd

Jazoiivin Tk RS ~ Of .o .
g - MPP #twnzan 30-50% usif Lifing
- Ton a8 ousinuiilg

- vingrANSvinUIinaIAANDLAL
fudou
**5rAUUEHNITATNINININLAULIAL

jsyvInarszaulfuinig

ONHENTUDELAUDIANT

msdRlFntinuansNanL.. dalwninOu asmdenanwasnszuan 1NnlUA s (laiag
uanawau himsniraAuly 12) ouluA s (MuUszanaLds/Anusingdii
mmﬁuvlﬂ)

anansadausnumiidldisn.. RS lidnfludosnts RO wasasdnseiu aelszunal 70%
alality RO wasasdnsmziunnd ldunn 20-30%

Iasvasoswa Fnsaluunujusiazeyin 80% - 150%
as.awal LAa3agd aNAnseIumnnLIU UGz 60-120% 23
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o Pop vavnain

Grade 1

—_
ANuAevInITUeN
(Range Spread)
"""" 1
ﬂ"rl']lﬁ?‘l.—l‘ﬂﬁ]\i’ﬂl'lﬂﬂ"l\i :
]
(Midpoint progress) :
I
. A :
Grade 2 M
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- UTHNAYF RN TUAN
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ANAUN AU HULAAY

1
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o ¥
WAL
Jriansanqla
qAINg

v v dl
lwuneanqla

v v dl
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o ¥
Waniinau
winewia

wineuyinlal

VS HN LA TS

55,000
65,000
48,000
28,900
35,000
37,000
28,000
22,000
18,000
15,000
13,280

9,900

<pwgedusnaalziuain 330 lu 336 un/du>
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U LL‘VN‘WLN

ﬂﬁﬂ‘l.l‘Vl ALLIAUY HULADY FTAUANIU muun Career FTAUNITANLUDY
AXA

1 HAANNS 55,000 7 Management (P) 60,000
2 HAnNIg 65,000 7 Management (E) 70,000
3 Haagannis 48,000 6 Management (P) 45,000
3 W uEun 28,900 5 Production
32,000
4 WanuEun 35,000 5 Professional
5 Jransanqla 37,000 5 Engineering 40,000
5 qAINT 28,000 4 Engineering 27,000
6 Fwithiiangla 22,000 4 Professional 24,000
7 dwhi 18,000 3 Professional 20,000
8 Wannau 15,000 2 Production 17,500
9 eyl 13,280 1 Production
. 12,800
10 winewiald 9,900 --> 10,080 1 Production
Tasvasivioulasu
as.awal uaadaa 27
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TAs9as e uLfonang o BndAINSSY

e

WANNIFIFING

30,000
— fEnngela
20,000 . |
T jannslny
FEAUNWILANL

4

(Market pay)
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Step 1: Match benchmarking Step 2: Group the market data of the
positions with market data and same job level to calculate the average
select market data at different market data for that level as the
percentiles representative of that level
SZAUMAM e P.50 P.75 Job Grade/Position Market Pay
10 435 - 450 Job Grade| Position P.25 P.50 P.75
9 400 = 434 8 AGM/GM 65,000 | 73,000 80,500
8 365 — 399 7 Manager 53,600 | 60,000 71,000
330— 364 6 Asst.Manager 34,200 | 41,700 49,500
6 295 — 329 5 Supervisor/Senior Staff | 22,000 | 25,000 28,000
200 204 4 Leader/Engineer/Staff | 14,600 | 17,400 | 19,500
! e 3 Engineer/Staff 13,850 16,700 18,550
d i\:’: ;i: 2 Technician/Staff 13,100 16,000 17,600
1 Ll’.;#— 154 1 Operator 10,300 11,000 12,000
Step 4: Calculate a midpoint of Step 5: Develop the salary
each level for the salary structure by determining
structure from the trend line in minimum, maximum, range
Step 3 spread and % overlap
TR S |

TAsvasivivuLladu

as.awou unaldad

FUHNDUASINYIN LASIAS NI UG oW — 6 dundn

Step 3: Use the average market
data to determine the salary
trend line by using regression
(exponential) analysis

Awerage ABS Market Data at P40 Y X
1,600,000
1,400,000
- 0.4571

1,200,000 y =86067¢ /.
1,000,000 /7

800,000 /

600,000

400,000 /

200,000 s

1 2 3 4 5 o
[ —»— Average —— Expon. (Average)

Step 6: Analyze the
competitiveness of individual
employees and calculate cost
implication

Salary Structure - ABC Ltd.

aaaaaa

150000

30



v
Q/

Jueouil 1 - MsUszHuANUEAZIUS S U UYDYANISINLUDINANG

s NuUasA1aU (Conversion Table)

STALAINY AU

10 435 - 450
QAN o | a00— 434
(ANUNUNGUNBUDN) g 365 — 399
7 330— 364
6 295 — 329
i o o 5 260 — 294
: : 4 225 — 259
: A1 I s | 10— 224
: ANUNUNINNE 1) i ) 55— 189

Tasvasivoulaau

I 1 120— 154

as.gwod unnadaa 31



ANSLYUaYAIAZE UL UL HUA NI UL UAUANTIN YD NANANE

*QHTLALIN

© LA TULLA

N191l9

TAsvasiviouLlasau

as.awal unadaa

FZAUMNH
10

9

8

AZIUY
435 - 450
400 — 434
365 — 399
330— 364
295 — 329
260 — 294
225 — 259
190— 224
155— 189

120— 154

P.50

P.75

YLUYRERIEYITMILLELY YU

%

=

=4
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SeEAUE AU U DI AN LS Uszmaln g

Job Level Job Role

: 8 &
Strategic up Set an organization's policy and strategy for growing in the future
anagement 67 SeLactonplan sl it rgistio's sty 1 e .
u onal issue with professional knowledge/discipline. Job Maz‘chmg F1REY
NI ¢ B19A150DAULL
Determines a course of action based upon guidelines/department lasvasuSuiGosuus

policy and. Contributes to the achievement of goals through personal
. effort and influence over others in department and propose idea about
Supervisory 3-5 company policy to top management
Knowledge of the principles and practices within a
technical/professional discipline requiring extensive academic
preparation. Able to manage, correct the routine issue.

Knowledge of a body of standardized rules, procedures,
operations, etc. within a specialized or technical field and/or operates

Obperati _ more con_1p|icated_ equipment. _ _ _
PRI 1-2 Follows simple written and/or oral instructions and operates simple
1n equipment. No or limited literacy and numeracy. Basic knowledge of
as. plant/clerical procedures.



v
Q/

FJUHNIUN 2 - AMNTANKRUAIZHAVUAITAINYUDNNANG

SEAUATIULAZALAUS

Job Grade/Position)

nasngraAasaasnatn (Market Pay)

FEAUAIY F— wlasiruslng 25 weslrudlngm 50 ulefiusdlng 75
(Job Grade) (Pys) (Pso) (Ps)
— we.wan.silel / wan iyl 65,000 73,000 80,500
Jamnns 53,600 60,000 71,000
_ . nns 34,200 41,700 49,500
— vantiumun / ﬁmﬁﬁ‘ﬁmq‘im 22,000 25,000 28,000
— e / Adans / 1w 14,600 17,400 19,500
_ Amans / wilneuanla 13,850 16,700 18,550
— dramatia / winau 13,100 16,000 17,600
winaufiiRns 10,300 11,000 12,000

TAasvasivioulaau
as.awou unaldad
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FJUHNIUN 2 - AMNTANKRUAIZHAVUAITAINYUDNNANG

= A o = ~ I~{ ] [} 9 ~ = %
“Wﬁwuli\?\ﬂl!‘ifill?ﬂﬂ@lliy?/l?ﬂ yiﬂﬂ?ﬂ W??fi"l! ?ﬂi!lll!@!ﬁl\?%@\?ﬂ'liﬂ'l\?\?71!7’7!57?735!1/?81]!7/187_1117\7?"
Y 19 P A oA Y Y
“!57@3W5?ﬂﬁ'ﬂﬂl]ﬂ@ﬂ"l\??5’37"1/@%[@?]80@577@1!74%’8@@ ?ib’?ﬂ?

“U51A25 9T UNgUNITDIEAIADUUNUA VA IAUTININNTAUNITein1 a2~

- §INVHIOYATNNNTINALINY

- agluWuil/nNaAa 1N SN/D 1 IN/DUNAAL INU
N o %4 y A w

- gnuwnaulnameanis

- inuaanziday geavie uaswam lsegluszauieanis

50 UAIARANEA P

TAasvasivioulaau
as.awou unaldad
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NN961TIAFDUANNUNLTDADVINTYDNANIFANYVDINANG

wasdoyamnanusEniiodlugsnenie
mm@%’m@ﬁugmmm gaannisule Inuaanzidiowm Ins
panafaziBeL ey daunavesesansaiu luaiililas uazd
DRV MIVINE RETNTUIRN (VT

ASIAABUNITANE
UAIARIALLLILLILI PTAARBL

3 i giluyunigans
(Triangular
checking)

UBRNLINTA

TAasvasivioulaau
as.awal uaadaa 36



NN961TIAFDUANNUNLTDADVINTYDNANIFANYVDINANG

mIadayaNugILYes

AANANAzILTaUeL

ASIAFALINITAE
UDIAAIA LI UL ATIFBL
3. giluyunisane
(Triangular
checking)

UBNLAIAIA

b — will
lasvasivioulaau
as.gwau unadaa

08 NAIUNTUAMDULNY (Pay

Mix)

usun A

M Basic Salary ® Position/Skill allowance = Other Fixed

Bonus

HAANI9BINRIA

M Basic Salary ® Position/Skill allowance = Other Fixed © Bonus

Market (Tier2)

33%

M Basic Salary M Position/Skill allowance = Other Fixed

Bonus

Market (Tier3)

B Basic Salary m Position/Skill allowance = Other Fixed

Bonus

37




NN961TIAFDUANNUNLTDADVINTYDNANIFANYVDINANG

A8 19T

AMHUG : ANTHIZAY 6 (HDANT3)

1 1 = 1 a 1 a e v a a2 1
ARDVUNY (VIN) Aoy | UIENVeImIu | wad1sanly VidnsuaImey | USEnFudeIueud
(@antiu A) guiiiiod 2 wianiia {ios 3 urianils
ar

RUIPDUNUI U (Basic) 50,200 60,000 56,607 63,766
[{FUAINDU 9 (Fixed) 15,600 5,000 11,594 -

533 65,800 65,000 68,201 63,766
Tasvasivioulasau

as.awou unaldad

mIatayaNugIL

YAIAANANAY

wWFuumey

AFIAFBLNITAE
UDIARIAUL 5/ L

uwuy 3 a1 giuyunisane
(Triangular UYANAAIA
checking)
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3 - Amsefidunisnuegannis Exponential

=1 =
Hyun 1 HUUN 2
Ly d
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1
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1
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1
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3 - Amsefidunisnuegannis Exponential

(un)

¥
A9

80,000
70,000
60,000
50,000
40,000
30,000
20,000
10,000

Geyarziunisaiaaeasnana (Market Pay)

y = 7704.0-273x

P.50

vEnruwdaas (P.50)

szAuA1a11 Job Grade)

y Ao MNY[FUADY (AINAIVDINIZUDNRUIANDY)
A ) ~ ) Y J v LY v 7 o =< =\
e Ao T I8 Tu ex imnueywusveuiues (B9 e I
Az 2.71828183)
X AD 52AUANIU (Job Grade)

40
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TJUHNIUN 4 - AUIUAINANTDILUNAZATZUDNNULA DU

(1)

;B
A19714

100,000
90,000
80,000
70,000
60,000
50,000
40,000
30,000
20,000
10,000

0

Auntrdna (Pay line) 1a9i@em

y = ?7048{}.2?3x

szAUA111 (Job Grade)

TAasvasivioulaau

as.awou unaldad

ANNANNUR
N92UANNULARL
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Fusnauil 5 — Aurana Min, Max anMugkazmINNAIMNYDINSZUDA

Wunigane (Pay line) 1asirem
0,000 -
68,425
70,000 -
60,000 - ﬁ'?ﬁiﬂﬁfﬂfﬁiﬁ'ﬁ?ﬁjﬁéﬁﬁ'gﬂ - 52,07
"y
g >0,000 - AT AN AT A1 1 Taaer 39,63
=
= 40,000 -
& 30,000 -
== Payline
20,000 - 10
]_DrDDD | /
D I I I I I I I |
1 2 3 4 5 b 7 3
szAUA11Y (Job Grade)
Tasvasivwulaau
as.awal uaadaa 42



Fumnouil 6 - MsnianRuisonadlitnszuanuazAI I UUSEHNL

b — will
lasvasivioulaau
as.gwau unadaa

THB

45000

40000

35000

30000

25000

20000

15000

10000

5000 -

15910

18,400

224530

27,590

35,100

12,540
10,240 14,040
8,360
6,820
1 2 3 4 5
Job Grade ¢ Employee ©  Midpoint
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mIsnumulassasetuaeuluigiumazismsdSulassadealviiluifogiiu

ANsUSElaas NS UG ouliaanmdosfusnata/Suils

Max

Mid

Min

Tasvasivoulaau
as.awou uinadaa

30,000

An91N15U5UARIAAALINIY N1TUSUANRIAN LT WANUT IE A AT RULNA T Loy

—

(30,000 * 5%)

31,500
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WHANINITUTTENY (AT9T)

® .0 TTunsUsuRuwAeulszantl 2563 wasfirnisaasardanedusnliaunms

=Y ¥ a = =N 1 24 3: 8 =
‘ﬂ']’i"ﬂ’ﬂﬂLL‘LI‘LILL@SU%‘“’]%‘IP\%‘\‘]@%"NNutﬂ’ﬂuﬁl'lu‘l’l ANI9TRIAIRNUURAL 2 563

NNINUNIULALILATIZUBRIINIIANTHAUANNNITAN S

- A199ATET “ANNAIN19D TUNNTUENTY TBIRULARL AR AN LA

nsnumaulasiaieRumenluilagiuuayasnissulaseaineiduilaqiiv

A19NLNIK “DaUSURUAaULTZAT)” lFdenAaaeiLlATNAS19RULAaU

—
|

NAgNENITLTITAIRaLIUNY g ATTaq1

b ) — mldl
lasvasivivuiasau
as.gwau unadaa

46



AN MSUNIsUSULRULABR YRSz

Max.
A

C=5%--->900
(18,000 * 5%)

Mid.
C=5%--->600
(12,000 * 5%)

Min.

b — will
lasvasivioulaau
as.gwau unadaa

20,000

Uy 4
18,000

15,000

HUIY N
12,000

10,000

A B

B SANANIUALNNALY | SanadNy + AU

1. % * Individual base 1. % * Midpoint

2. % N5 Matrix

C = 5% ---> 750 3. ANALT Ll
A =500 uwn
(15,000 * 5%) B = 400 v
C = 300 uwn
D = 200 uwn
E =100 uwn

nandaw 2 153

1. a5 ua dedldranauununan ALY A
2. Tnshaud ua ldamdeganimay Midpoint) 1dvz 18
HANDUUNUIIDINIANINNIUANTIAID i In A1 47




MDY NI WUV R ULAUUTzA TN ANIUILUY Matrix

% Merit Increase

Q1 Q2 Q3 Q4
A 10% 8% 4% 2%
B 6% 2% 1%
C 1%

1% 0% 0%

A = ganalunng , B = snsudunng, C = dandnudunng

TAasvasivioulaau
as.awou unaldad
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AsUsuRusoulnd aanmdnsrulasidsneiduLbon

551sUlAUALTIADus UMY (Promotion)

Fsmsusu

1. %A97 15U 5-10% (JUAI5IAY 20% V09511
RUIADULAY
[V Y 1 . 1
2. 15Uy Min. ¥99n32 UM 11 Wit A
F% o v
Yauuzinmsusuy

1. 18w Q3 Usvvu lunasnu Q2

/@)
=

2. 183 Q2 1anee 1nds Midpoint 51
YU lia5An Q1 (anNuUANAN

')
el

TeHINRUABUTIYTUNUMIn Y03
NITUDNUU)

e,
e

~ 1 (%) 49!
3. 1AUFINNNTEVON (W18 ) Usvuu
l3iaa51A1 Q3 Q1

TAasvasivioulaau
as.awou unaldad
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WHANINITUTTENY (AT9T)

® .0 TTunsUsuRuwAeulszantl 2563 wasfirnisaasardanedusnliaunms

=Y ¥ a = =N 1 24 3: 8 =
‘ﬂ']’i"ﬂ’ﬂﬂLL‘LI‘LILL@SU%‘“’]%‘IP\%‘\‘]@%"NNutﬂ’ﬂuﬁl'lu‘l’l ANI9TRIAIRNUURAL 2 563

NNINUNIULALILATIZUBRIINIIANTHAUANNNITAN S

- A199ATET “ANNAIN19D TUNNTUENTY TBIRULARL AR AN LA

nsnumaulasiaieRumenluilagiuuayasnissulaseaineiduilaqiiv

A19NLNIK “DaUSURUAaULTZAT)” lFdenAaaeiLlATNAS19RULAaU

—
I

NAgNENITLTITAIRaLIUNY g ATTaq1

TAasvasivioulaau

as.awou unaldad
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“Ud9ey1” nganaAInaLuNUaNe L1l (New Philosophy)

1. lWanudnAry “Person Value” snnaiu | _
ANt AY luNTLTYIANRBLILNY

2. AR “AMAN” NaFSeAns
1. WENUEANA949NINANE LR ATaL

3. ANENLINTUAL “AAA” L |
2. Wuﬂmummm\‘i@ﬂﬂmmmmmm

I a v v ?‘// e Aa
4. ANENAULATIATIY DAY 7] T “LA9” A3 3. MINULAIANEINI A NATNNTNTBNFDAAS

4. goudsmwins (Talent) WasannAmauunu
FNNIVAG

5. Anananane liaiiseqala

Tasvasivoulaau 51
as.awou unadaa



NEUNEIUTZY1N Extrinsic + Intrinsic Reward

Hybrid Policy (ulaunaaiananuunas)

P,
unang Py
o v ow [~ | n_n
WﬂiﬂWHﬂd?HL‘iﬁ‘Wﬂ'l N O . VRELESHREIHIN ORI, | -t e e e e e e
nuneasIuRerauime I tfon P.
] @ 3
@m@’}'m&ﬁ']L'i'ﬂi}"?lﬂ@ﬂ{?ﬂﬂ'ﬁ
FLAUNNHEANUAINITOVDIVDALTINY RCITRCGACAR

¥aghels e

munndelame

Thnsinauuaesenamn

Tumsyian

masneadinesd Wenushenyludmiinam

Tasvasivwulaau 52
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SAHOUTVINI T BN RG]

1. UsspNAAASYINN WD UAULDY

2. 1 work life balance

3. iWanNesiomNuARALAL

4. IMsousadlns

5 All rights reserved Asia City Média Gloup i " 'i —' ‘7 ;"V .
ASvdSIvlivuladU
(SSLE!W*Dﬁttp39l,€i§ﬂflsoimilk.com/upgrades/news/4—qualiﬁcatlons—ofﬁce—new—generatlons—SCB_Academy 53
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1. @94An15L N8N UNITNNHAULAS AN
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1 Qi v
VRN L UFU

2. #IEANITLNEINUIUNLATUAN
- a1anunle
- a1damszantnaule

3. AYEANISINIAUATNULATWAIUIANS

WUNY 1Y Aasan lainganuuAntnau
1 1 (] v

aula 1y AasaananIw uau
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adann1suuuiiantin (Flex-ben) — asdidsznou

o aiaﬁﬂwsﬁugm (Core Benefits)
= Azuul (Flex-Point) — 1 mzuuu = 1 v
= atafnsfdenls (Optional Benefits)

¥ UﬂJ‘ﬁLLﬁm\iﬂ uuu FSA (Flexible Spendtng Account) mzuuudluidaannds
1A (mmaaﬂmmﬂumuammauﬁuﬂ)

adaams

U A d'd Y A
ﬁ?ﬁﬂﬂTi‘nlﬂ‘H!ﬂﬂﬂ

v A Al
UYYI18218

(shaznuutanguanuanld)

b4 b4
1 o Y 1 1 1T A = a 4
O MIn¥INEIVIA O dszAugunmn O mnoUsH O mmh O auvuae O aurngue
O vinHouszin O sznugiiame O YszAunwn O ANAUNI O RUFIBIUNYA O awyna luas

O sznudany

O muuea

O Usznuaia

Y 13
O FoTungAnw

O quaman

Tasvasivwulaau
as.awou unadaa

O noauUNALNY

[ J
O sznusneua

O NUANTTY

O vgiuviga

O druandum

v
O Aagagn

O NuUMIANHN
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